
Women Iuia_ ownen wae lea litely than men buaiDeII 0WDeII to laMe previouIIy 0WDCld • buIiDeI.·..bout
14 percent compared with 22 percent. MIIuIaeriaI experience provideI iDdMduaJa with aperieacc in
deasioDmUiDa and employee aupervitioD wbich miaht be cIrawD upon once tbeIe iDdMduala become buaineas
ownen. AItbouJb YtOIDeD IOIe proplieton may teDcI to ba've Jell work apcrieace IDd even 1eII1DID8,eriaJ
experieDce tIw1 their male COUDtaparCI, women m-ineu 0WDeII have the ..... propordoIl of perIODS with
at least a hiJh school education (86 paceDt venus 83 percent for men ownen). WbiIe men ownen are
IOJDeWbat more likely to have Kquired 5 or more )'UrI of coJJeae educatioD, aJiahtly more thaD half of women
bulineu owners (52 peroeat) bad at least 1 ,ear of c:oIleae, 15 percent bad 5 or more years of college, and 63
percent had attended a bUIiDea course, seminar or worbhop.

Opportunities for women in bUlinela Ibould be enblgcwl u a rault of recent public attention to the status of
women bulincu owaenbip and P.IF of IePladon to provide trainiD. and "'taaee for womea owners.
For eunaple, in JUDe 1988, the U.S. HoUle of RepraentatM:a iuued a report. NGW fmoomiF Bplitig; The
Rile of Women Entn;pregeyp, which wu the reautt of hearinp held by the Conpal on woJDen-owned
busineaea.

Recently, the Office of Women's BuIincu Ownership in tbe u,s. Small BUIineu Administration (SBA)
announced a program for toni-term traiDina and coUlllelilll called Women'. Network for Entrepreneurial
Traininl (WNET). 1biI propam is daiped to fOlter year lonl mentorinl relatioDlhipl between successful
womcn-owned busincua and fJedaJinl women~ busineues of 1 to 3)a11. Additional information about
thi\ propam may be obtained from the Ofticc of Women's Busincss Ownership at (202) 653-tDJO.

The Women's BUlinea OwDenhip Act of 1988 authorizea $10 minion over a 3-year period for financial
auistance to private organizations to provide financial, manaaement, martetinJ, and technical assistance to
women busineu owners. The intent of the law is to replicate exiatinl proJr8IDI offering long·term training
and counseling. The U.S. Small Dwinell Administration recently announced three Federal grants totaling
more than $700,OOO--thc first in a selia expected under the act. Organizations funded under the program
must match the Federal fundi dollar for donar with private money, The OIJanizations must also have proven
experience in providing this kind of training, must be able to quietly initiate the new training, and must be
able to provide specialized training to women who are socially and economically disadvantaged. Additional
information about this proaram may be obtained by caUing the Office of Women's Business Ownership in the
U.S. Small Business Administration at (202) 653-8000.

The Women's Business Ownership Act also amends the Equal Credit Opportunity .Act to add certain business
loans to those already covered by the Act It contains provisions such u the establishment of as-year
National Women's Busincss Council to review the status of women-owned busineaaes, data collection
procedures and other government initiatives ectatina to women-owned business and recommends ways to
promote JrC8ter access to financing and procurement opportunities for such businesses.

Women's business ownership is seen by the Women's Bureau u a .ipiticant step in eft'orta to improve the
economic status of women. Womcn-owned busineIICI represent a sipificant part of the overall U.S. economy
and also provide important sources of employment for the powing numbers of women entering the labor
force. In addition, home-hued businesses may often serve 81 a viahle option for thole women who may wish
to enter the labor force but who, for various reasons, may not be able to seet employment outside the home.
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HISPANIC ORIGIN WOMEN BUSINESS OWNERS

•
According to the Bureau of the Census, U.S. Department of Commerce, women owned 2.7 million sole
proprietorships in the United States in 1982. In a recent study by Faith Ando and Associates, "Minorities,
Women, Veterans and the 1982 Characteristics of Business Owners Survey, A Preliminary Analysis," it was
reported that Hispanic women owned 2.1 percent of all women-owned sole proprietorships in the United
States in 1982.

Similar to firms owned by all women, those owned by Hispanic women (16 percent) are more likely to be in
services (49 percent) and retail trade (27 percent). The six States with the highest share of firms owned hy
Hispanic women are California (33 percent), Texas (23 percent), Florida (12 percent), New York (6 percent).
New Mexico (4 percent), and Arizona (3 percent). Further. according to the Ando report, among sole
proprietorships owned by Hispanic women:

Almost 55 percent were home-based, less than among aU women-owned sole proprietorships (61
percent).

About 91 percent had no employees and 6 percent bad one to four employees. Women and
minorities were employed in 6 percent of the firms.

About 91 percent did not export any of their goods or services.

In 1982, 48 percent of the firms had less than $5,000 in sales and 36 percent had between
$5,000 and $24,999 in sales.

Most showed some profits. About one-fifth suffered a net loss. Of firms owned by Hispanic
women, 45 percent had 1982 profits of less than $5,000; 26 percent had profits betwccn S5.()()O
and $19,999; and 18 percent had a net loss of less than $5,000. Among all women-owned sole
proprietorships. 40 percent had profits below $5,000 and 15 percent had a net loss of Icss than
$5,000.

About 21 percent reported none of their income originated with the firm. On the other hand.
23 percent reported that 100 percent of their 1982 income came from their businesscs.

Forty percent had no initial capital and an additional 39 percent began with less than S5.000.



Seventy-three percent of Hispanic women reported their firms had no equity capital. Of those
who used equity capital, the dominant source (13 percent of firms) was family.

With respect to the firm's initial debt ratio, 65 percent had no debt. However, 12 percent had
between 91 and 100 percent debt. Two debt sources dominate in the case of firms owned hy
Hispanic women. They arc banks (51 percent) and family (32 percent).

About 55 percent of firms owned by Hispanic women in 1982 survived until 1986. The two
chief reasons given by those that discontinued operations were insufficient profit (43 percent)
and personal (47 percent).

Characteristics of Hispanic women business owners:

78 percent were between the ages of 25 to 54

72 percent were married

78 percent had been busines.~ owners for less than 7 years. Twenty-nine percent had been in
business for less than 1 year.

74 percent were founders of the firm covered in this report. About 9 percent had previously
owned another business.

84 percent had previous paid employment. Although 69 percent had had no managerial
experience in paid employment, 49 percent had attended busines.~ courses or seminars. Ahout
39 percent had at least 1 year of college.

Had few role models. Only 29 percent of Hispanic women business owners had a close rehllive
who owned a busines.... Of those with a role model, 29 percent reported they had worked for a
relative. About 39 percent of all women sole proprietors had role models.

Opportunities for Hispanic and other women business owners should be enhanced by the Women's Business
Ownership Act of 1988 which authorizes $10 million over a 3-year period for private organizations to provide
financial, management, marketing, and technical assistance to women busines.~ owners. Information ahout
programs funded under this Act may be obtained from the Office of Women's Business Ownership in the U.S.
Small Business Administration at (202) 653-8000.

The Office of Women's Business Ownership recently announced a program to foster long-term mentoring
relationships between successful women-owned businesses and fledging women-owned businesses of 1 to 3
years. Additional information about this program, Women's Network for Entrepreneurial Training (WNET).
may be obtained from the Office of Women's Business Ownership at the number listed ahove.

Sources: "Minorities, Women, Veterans and the 1982 Characteristics of Business Owners Survey. A .
Preliminary Analysis," Faith Ando and Associates, Haverford. Pennsylvania, Scplember 1988; and U.S. Small
Business Administration.
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BLACK WOMEN BUSINESS OWNERS

According to the Bureau of the Census, U.s. Department of Commerce, women owned 2.7
million sole proprietonhips in the United States in 1982. In a recent study by Faith Ando and
Auociates, ~inorities, Women, Veterana and the 1982 Characteristics of Business Owners
Survey, A Preliminary Analysis," it wu reported that Black women owned 3.8 percent of all
women-owned sole proprietorships in the United States in 1982.

Similar to firms owned by all women, those owned by Black women (82 percent) are more
likely to be in services (53 percent) and retail trade (29 percent). The 6 States with the
highest share of firms owned by Black women are California (14 percent), Texas (9 percent),
New York (9 percent), Maryland (6 percent), Dlinois (5 percent), and Ohio (S percent).
Further, according to the Ando report, among sole proprietorships owned by Black women:

-- Sixty percent were home-based, about the same as among all women-owned sole
proprietonhips (61 percent).

-- About 96 percent had no employees and 3 percent had one to four employees. Women
were employed in 3 percent of the firms and minorities were employed in 4 percent.

-. More than 93 percent did not export any of their goods or services.

_. In 1982, 57 percent of the firms bad less than SS,OOO in sales and 34 percent bad
between $S,OOO and $24,999 in sales.

•



-- MOlt showed some profits. About one-fourtb suffered a net loa. Of firma owned by
Black women, 46 percent bad 1982 profits of leu thin $5,000; 21 percent had profits
between $5,000 and $19,999; and 24 percent bad a net 1011 of leu than $5,000. Amona all
women-owned sole proprietorships, 40 percent had profits below $5,000 and 15 percent bad
a net loss of less tban $5,000.

-- About 27 percent reported none of their iDc:ome originated with the firm. On the
other hand, 18 percent reported tbat 100 percent of their 1982 income came from their
businesses.

_. About 43 percent had no initial capital and an additional 44 percent began witb less tban
$5,000.

•- Seventy-tbree percent of Black women reported their firms had no equity capital. Of
those with equity capital, the dominant source (12 percent of fmDI) wu family•

.- With respect to the firm's initial debt ratio, about 71 percent had no debt. However, 9
percent had between 91 and 100 percent debt. Three debt sources dominate in the case of
firms owned by Black women··banb (SO percent), family (27 percent), and friends (14
percent).

_. About half of firms owned by Black women in 1982 sul'Yived until 1986. The two chief
reasons given by those that discontinued operations were insufficient profit (41 percent)
and personal (47 percent).

Black women business owners are likely:

- to be between the ages of 25 and 54 (71 percent).

- to be married (SS percent).

- to have at least 1 year of college (51 percent).

- to have been business owners for less than 7 years (72 percent). About 29 percent had
been in business for less than 1 year.

- to have been founders of the firm covered in this report (72 percent). About 8 percent
had previously owned another business.

- to have had previous paid employment (82 percent). Altbough 63 percent bad had no
managerial experience in paid employment, 6S percent had attended business courses or
seminars.

- to have had few role models. Only 22 percent of Black wolDen business owners had
close relatives who owned a business. Of those with a role model, 29 percent reported
they had worked for the relative. About 39 percent of all women sole proprietors had a
role model.

2



Opportunities for Black and other women business ownen should be enhanced by the Women's
Business Ownenhip Act of 1988 which authorizes $10 million over a 3-year period for private
oraamzations to provide financial, mlu,ement, marketing, and technical uaistance to women
business owners. Information about PJOIf8IIlS funded under this Act may be obtained from the
Office of Women's Business Ownership in the U.S. SmaU Business Administration at
(202) 653-8000.

The Office of Women's Busineu Ownership in the U.S. Small BUIiDea Administration recently
announced a program to fOiter Ionl-term mentorinl relationship' between .ua:euful women­
owned businesses and fledllina women-owned busineua of 1 to 3 yean. Additional
information about tbis proaram, Women'. Network for Entrepreneurial Trainina (WNE1), may
be obtained from tbe Office of Women's Business Ownership at (202) 653-8000.

Soun:ea: "Minorities. Women, VetepDllDSllIJc~ OwactcritJig g( BUIiDw Owners
Surye,y. A Preliminaa Anal,ysis,It Faith Ando and Associates, Havedord, Pennsylvania,
September 1988; and U.S. Small Business Administration.
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ASIAN AMERICAN WOMEN BUSINESS OWNERS

According to the Bureau of the Census, U.S. Department of Commerce, women owned 2.7 million sole
proprietol'5hips in the United States in 1982. In a recent study by Faith Ando and As.'iociates, -Minorities,
Women, Veterans and the 1982 Characteristics of Business Owners Survey, A Preliminary Analysis." it was
reported that Asian American women owned 1.6 percent of all women-owned sole proprietorships in the
United States in 1982.

•

Similar to firms owned by all women, those owned by Asian American women (SO percent) are more likely to
be in services (51 percent) and retail trade (29 percent). The six States with the highest share of firms owned
by Asian American women arc California (40 percent). Hawaii (11 percent), New York (8 percent), Tcxa.~ (6
percent), Illinois (4 percent), and Washington (3 percent). Further, according to the Ando report, among sole
proprietorships owned by Asian American women:

Fifty-one percent were home-based. less than among all women-owned sole proprietorships (61
percent).

About 88 percent had no employees and 8 percent had one to four employees. Women were
employed in 9 percent and minorities were employed in 7 percent of the firms.

More than 88 percent did not export any of their goods or services.

In 1982, 47 percent had less than $5,000 in sales and 39 percent had between $5,000 and
$49,999 in sales.

Most showed some profits. About one-fifth suffered a net loss. Of firms owned by Asian
American women. 39 percent had 1982 profits of less than $5,000; 2S percent had profits
between $5,000 and $19,999; and 19 percent had a net loss lcs... than S5,000.

About 20 percent reported none of their income originated with the firm. On the other hand.
about 20 percent reported that 100 percent of their 1982 income came from their businesses.

About 30 percent had no initial capital, and an additional 3S percent began with less than
S5.000.

Sixty percent of A.~ian American women reported their firms had no equity capilal. or those
with equity capital. the dominant source (23 percent of firms) was Camily.



With respect to the firms' initial debt ratio, 61 percent had DO debt. However, 8 percent had
between 91 and lOQ percent debt. Four debt sources dominate in the case of firms owned by
Asian American women. They are banks (46 percent), family (33 percent), friends (18 percent)
and former owners (15 percent). (Note: A firm may have had more than one source.)

About 58 percent of firms owned by Asian American women in 1982 survived until 1986. The
two chief reasons given by those that discontinued operations were insufficient profit (42
percent) and personal (47 percent).

Characteristics of Asian American women business owners:

67 percent were between the ages of 25 to 44

74 percent were married

71 percent had completed at least 1 year of college

87 percent had been business owners for less than 7 years. Thirty-six percent had been in
business for less than 1 year.

72 percent were founders of the firm covered in this report (72 percent). Twelve percent had
previously owned another business.

86 percent had previous employment (86 percent). Although 62 percent had had no managerial
experience in paid employment, S3 percent had attended business courses or seminars.

Asian American women business owners (36 percent) are nearly as likely as all women business owners (39
percent) to have had a role model, i.e., a close relative who owned a business. Of Asian American women
business owners with a role model, 30 percent reported they had worked for a relative.

Opportunities for Asian American and other women business owners should be enhanced by the Women's
Business Ownership Act of 1988 which authorizes $10 million over a 3-year period for private organizations to
provide financial. management, marketing, and technical assistance to women business owners. Information
about programs funded under this Act may be obtained from the Office of Women's Business Ownership in
the U.S. Small Business Administration at (202) 653-8000.

The Office of Women's Business Ownership in the U.S. Small Business Administration r~':ently announced a
program to foster long-term mentoring relationships between successful women-owned businesses and fledgling
women-owned businesses of 1 to 3 years. Additional information about this program, Women's Network for
Entrepreneurial Training (WNET), may be obtained from the Office of Women's 'Business Ownership at the
number listed above.

Sources: "Minorities, Women, Veterans and the 1982 Characteristics of Business Owners Survey, A
Preliminary Analysis," Faith Ando and Associates. Haverford, Pennsylvania, September 1988; U.S. Small
Business Administration.
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AMERICAN INDIAN/AlASKA NATIVE WOMEN
BUSINESS OWNERS

•

American Indian/Alaska Native women business ownen, like all women business owners, are more likely to
own sole proprietorships in the services industries (43 percent) and in retail trade (36 percent). The 6 States
with the most sole proprietorships owned by these women are California (19 percent), Oklahoma (11 percent).
North Carolina (9 percent), Alaska (6 percent), Texas (5 percent), and Colorado (4 percent). Among sole
proprietorships owned by American Indian/Alaska Native women:

_. Almost 69 percent were home-based. compared with all women-owned sole proprietorships (61
percent).

-- About 94 percent had no employees. Women were employed in 5 percent and minorities were
employed in 3 percent of the firms.

_. Eighty-nine percent did not export any of their goods or services out of the U.S.

_. In 1982, 59 percent had less than $5,000 in sales and 28 percent bad between $5,000 and $24,999 in
sales.

-- Most showed some profits. About one-fifth suffered a net loss. Of firms owned by American
Indian/Alaska Native women, 49 percent had 1982 profits of less than $5,000; 2S percent had profits
between $5,000 and $19,999; and 19 percent had a net loss less than $5,000.

_. About 20 percent reported none of their income originated with the firm. On the other hand, 21
percent reported that 100 percent of their 1982 income came from their businesses.

•• About half had no initial capital and an additional 33 percent began with less than $5,000.

-- Seventy-five percent of American Indian/Alaska Native women reported their firms had no equity
capital. Of those with equity capital, the dominant source (11 percent of firms) was family.

-- With respect to the firms' initial debt ratio, 68 percent had ,no debt. However, 10 percent bad
between 91 and 100 percent debt. Two debt sources dominate in the case of firms owned by
American Indian/Alaska Native women. They are banks (46 percent) and family (22 percent).



.. About S4 percent of firms owned by American IndianlAl.ka Native women in 1982 survived until
1986. The two chief reasons given by those that discontinued operations were insufficient profit gains
(42 percent) and personal preference (47 percent).

Characteristics of American Indian/Alaska Native women business owners:

-- 82 percent were between the ages of 25 to 54

_. 70 percent were married

.- 80 percent had been business owners for less than 7 years. About 31 percent had been in business
for less than 1 year

70 percent were founders of the firm covered in this report. Ten percent had previously owned
another business

.- 90 percent had had previous paid employment. Although 63 percent had had no managerial
experience in paid employment, 45 percent had attended business courses or seminars. Thirty-eight
percent had at least 1 year of college.

Had few role models. Only 23 percent of American Indian/Alaska Native women business owners
had a close relative who owned a business. Of those with a role model, 31 percent reported they
had worked for a relative. About 39 percent of all women sole proprietors had a role model.

Opportunities for American Indian/Alaska Native and other women business owners should be enhanced by
The Women's Business Ownership Act of 1988 which authorizes $10 million over a 3-year period for private
org~mizations to provide financial, management, and technical assistance to women business owners.
Information about programs funded under this Act may be obtained from the Office of Women's Business
Ownership in the U.S. Small Business Administration at (202) 653-8000.

The Office of Women's Business Ownership in the U.S. Small Business Administration recently announced a
program to foster long-term mentoring relationships between successful women-owned businesses and fledgling
women-owned businesses of 1 to 3 years. Additional information about this program. Women's Network for
Entrepreneurial Training (WNE1). may be obtained from the Office of Women's Business Ownership at the
number listed above.

Federal loans or grants for American Indians/Alaska Natives can be obtained by conUlcting the Division
of Financial A~sistance, Bureau of Indian Affairs. 18th and C Streets, NW.• Washington. DC 20240,
(202) 343-3657. For tribal groups or Indian organizations, financial assistance applications are
avuilable from the Administration for Native Americans, Office of Human Development Services, Department
of Health and Human Services, 200 Independence Avenue, SW., 344F. Washington, DC 20201-1000. For
technical assistance or training, contact the National Center for American Indian Enterprise Development
HeadquarteJ1l, 96S0 Aair Drive, Suite 303, EI Monte, California 91731, 1-800-423-0452 (outside California)
or (818) 442-3701.

Sources: "Minorities, Women, Veterans and the 1982 Characteristics of Business Owners Survey, A
Preliminary Analysis." Faith Ando and Associates. Haverford, Pennsylvania, September 1988; and U.S. Small
Business Administration.
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WOMEN IUSINISS OWNERS
October 1992

The number of women-owned businesses in the United States has inc.... dramatically in
recent years. Today, there are about six million women-owned businesses, rou.hly three and. half
million more than in 1982. (National Women's Business Council, 1991). Businesses owned by
women constitute one ollhe futat arowin, sectors of the American economy, with women startina
businesses at a rate twice that of men. (Small Business Administration, 1991).

•

•
•

32 percent of aJ) small businesses are owned by women (SBA, 1991)

13.9 percent of aJl public or "C· corporations are owned by women (SBA, 1991)

The Small Business Administration bas predicted that, by the year 2000, 40 percent of
all small businesses will be owned by women.

Women-owned businesses are spread throulhout every sector ofthe economy, inc:1udina venture
capital, construction, manu(acturin" minina, and finance. Three-fifths ofbusinesses owned by women
are, however, concentrated in the Jess profitable service and retail industries. More than 50 percent
of all women-owned businesses are service companies and nearly 20 percent are retail industries. In
contrast, only about 7 percent of the companies women own are in the areas of construction,
manufacturing, and wholesale trade. (..A Status Report to Conaress: Statistical Information on
Women in Business," Small Business Administration, December 1990).

This uneven distribution is one reason why women-owned businesses accrue only about 14
percent of total business revenue while constituting nearly a third of all small businesses. (·Second
Annual Report to the President and Conaress," National Women's Business Council, 1990).

However, recent evidence suuests that women are belinnina to maJce significant proaresl in
nontraditional areas. Between 1982 and 1987, women increased their ownership of all construction
businesses from 4.7 percent to '.7 percent. Similarly, women increased their share of all
manufacturing businesses (rom IS.8 percent in 1982 to 21.7 percent in 1987. (Census Bureau, 1991).

A brief examination of the information available on women-owned businessa in the U.S.
indicates that these enterprises are highly successful. Fewer than one in rour women-owned businesses
failed dUring a recent five year study despite a national failure rate of 60 percent in the fust six years
of business ownership. (NWBC, 1990). Moreover, women-owned businesses are responsible for a
si,nificant portion of our national income.

•

•

Gross receipts from women--owned businesses were $278.1 billion in 1987 (NWBC,
1990).

6.5 percent ofcorporate receipts, totalin, approximately $200 billion, were accrued by
women-owned ·e· corporations in J987 (SBA, 1991).

- .-.... - .......~... Qllilt'linn. Washington, D.C. 20515 • 202-225-8740
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The annual receipts of women-owned businesses are .reater than those o( any sm.1e
Slate in the nation (SBA, 1991)

Despite SlKUSseS. there ue still many barrien standin. in the way or women business ownen
in the United States, particularly in the areas ofcredit and federal procurement. 1beIe barriers mull
be addressed in the near future if we are to provide women with equal opportunity in the business
world and ensure the health of our nation's economy. Given the lar.e contributions women-owned
businesses are maldnC in today's marketplace, the well-beiR, of our economy depends in many ways
on rostenn, the .rowth of these vila! economic resources.

0ISTACID FAcm BY WOMEN IUSJNFIS OWNERS

Obtaln'RI Commercial Credit

Amona the .reatest obstacles raced ,by women entrepreneurs is oblaininalhe necessuy credit
to start or expand their ventures. A recent study by the National Foundation for Women Business
Owners (NFWBO) found that 76 percent of their members had to rely at least in part on personal
capilli to finance their business start-ups and that 38 percent Jack commercial credit entirely.

The difficulties women have obtainina credit stem primarily from two factors. First, women
tend to own the types of businesses that banks and other lenders are least likely to finance. Second,
women face sexual discrimination in commercial lending.

In .eneral. securina capital for small businesses is extremely difficult. This problem is most
acute when the businesses seekinC credit lade hard assets. AccordinC to a 1990 report by die National
Women's Business Council (NWBC), because women have traditionally owned companies with the
softest assets -* service, retail. and wholesale businesses -- they have a disproportionate amount of
diffICulty aequirin, credit.

Other businesses that have unusual difficulty obtaininc credit are microenterprises - loosely
defined, these are for-profit companies that have five or fewer employees and require little initial
capital. A larle number of women-owned businesses are microenterprises.

• At least one study has found that 70 percent of the businesses started by women involve
less than $10,000 in capital, and over SO percent involve less than $',000. (Testimony
of Ron PhilJips, President of Coastal Enterprises Inc., before the House Committee on
Small Business, May 6, 1991).

Because investment in microenterprises usually offers a comparatively low rate of return,
creditors are often reluctant to dedicate their resources to finananl them. Most traditional lendin.
institutions refuse to make business loans (or under $50,000. nil is partiCUlarly problematic for
women business owners, who are starting microenterprlses at a rate three times that of men, acconfin.
to some estimaca.

A related problem involves women who wish to establish a microenterprise but are cunenUy
receivina public assistance. Under current law, it is impossible for women rccelvinl welfare to obtain
business start-up loans without havin, their benefits terminated. This is because all personal assets,
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includina loans, are used to determine • person·s financial eli.ibiJity lor .ovemment assistance.
reaardless or whether Ihe loan is to be used (or business, rather than personal reasons. As. result,
women who mi.ht otherwise be able to climb out of poverty by starlin, their own businessea are
unable to do so because of the immediate loss 01 benefits.

A second factor thwartin. women's access to credit is sexual discrimination. Despite the EqUll
Credit Opportunity Act of 1974, women continue to have more difficultly obtainina credit than men
simply because they are women. Iimc mlluine reported u recently u 1988 that -. surprisin.
number of bankers remain skeptical that women can successfully run any kind of company, reprdless
of experience or credit history.· In lact, -many banks will not extend commercial loans to women
unless their husbands or other men in the family co-siln the application. •

• The 1990 NFWBO survey found that 17 percent of their members had to provide their
husbands' signatures in order to ,ain access to credit.

In addition to these problems, there is evidence thatcaining access to credit is becomin. even
more difficult for women in the 1990's because of a general economic decline. While all small
businesses are hurt by the recession and credit crunch, women-owned businesses take •
disproportionately large beating because of their concentration in the economically volatile service
sector.

AU. 10 Federal rtocurcment Conlnds

Another major problem area for women business owners is federaJ procurement. The U.S.
aovemment is the world's largest buyer of goods and services. Each year, it contracts billions of
dollars out to businesses, but women are rarely the recipients of these lucrative aareements.

• In 1990, only 1.3 percent of the nearly 5178 billion in federal contracts was awarded
to women-owntd businesses. (Office of Women's Business Ownership, 1991). While
this was a significant increase over 1980, when only about one third of one pertent of
such contracts went to women. it is far short of where women need and deserve to be.

Women attempting to contract with the federal,ovemment face several obstacles. Fint, the
costs of dealing with- the government can be prohibitive lor small organizations operating on limited
assets. Because the federal government is slow to pay its bills and financing costs are not recoverable
under aovernment regulations, business owners frequently need temporary financing to participate in
the procurement system. The 1990 membership survey conducted by NFWBO revealed that 14
percent of respondents found the length of payment tum-around to be a significant barrier to doinl
business with the federal government.

A second significant obstacle faced by women business-owners participatina in the procurement
system is that many are dealing with the federal lovemment for the first time. Their businesses have
neither the track record nor the understanding of the procurement process within federal aaendea to
facilitate favorable contract award decisions. The recent NFWBO survey found that 13 percent of
their memben Ielt their unfamiliarity with the lovemment impaired their elforts to obtain federal
procurement contracts. Anecdotal evidence also indicates that many federal procurement officers are
reluctant to contract with women business owners and provide them with little assistance.
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A third problem women encounter in the procurement process is surety bondin,. MOIl public
works require the contractor to be bonded by a third party to protect taxpayer dollars 'rom contractor
default. However, because women orten lack experience and capilli and face sex discrimination, they
may have more trouble obtainin, these bonds than other business ownen.

Unfortunately, the (ederal lovemment has done little to aid women business owners in
obtainina procurement contracts. No lovemment-wide prolram speciracally desl.ned to assist women
in obtainin, federal contracts exists. An Executive Order si,ned by President Caner in 1919
established the Office of Women's Business Ownership at SBA and directed ahat (ederal qencfes take
steps to increase procurement opportunities (or women. However, the Office o( Women's Business
Ownership reports that, in the absence o( any specific laws, many qencies are reluctant to set ,OIls
(or procurinl with women-owned businesses.

The situation for women business owners is markedly different (rom that for minority-owned
businesses, which are classified as ·socially and economically disadvantaaed businesses.· 11te Small
Business Act requires every federal aleney to establish loals (or contnctinl and subcontractinl with
minority-owned businesses. In 1988, that Jaw was amended to establish a five percent ,ovemment­
wide contractin'loal.

Minority business owners also have access to the 8(a) prolram, which permits socially and
economically disadvantaled businesses to bid for federal contncts without competition. While
technically the law also permits nonminority women business owners who can prove they are socially
and economically disadvantaged to participate in the 8(a) prolram, in reality few women have ever
been admitted to the prolram. Only 16 nonminority women have ever been certified under 8(a). In
addition, of the 3,660 businesses that have been certified, only 424 have been owned by minority
women. (Government Accounting Office, 1991).

The effect of tbese laws assisting minority-owned businesses has been to dramatically increase
their procur.ement opportunities. Such businesses in 1989 obtained 4.8 percent o( all federal
procurement contracts.

A handful of lelisJation does require that assistance be liven to women business owners. The
Department of Transportation is required by Jaw to set aside a total of 10 percent of surf'ace
transportation funds and airport improvement funds for women- and minority-owned businesses. Ten
percent of contracts financed by the A,ency for International Development (AID) for development
assistance are also set aside fer women- and minority-owned businesses, as are 10 percent of EnerIY
Department funds for the development, construction and operation of the SuperconducLinl
Supercollider. The Environmental Protection Alency (EPA) is required to set-aside 8 percent and 10
percent, respectively, of contracts (or wastewater treatment and clean air research to women- and
minority-owned businesses. Most recently, Congress approved lelislation requirin. the Resolution
Trust Corporation to establish a goal for participation of women- and minority-owned businesses and
livinl such businesses a bonus in evaluating their contract proposals.

While such pfOIrams have provided needed assistance to women business owners. a broader
effort is needed if women are to overcome the plethora o( barriers c:urrendy excludina them (rom the
procurement system.
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WOMEN IN mE WORK fORCE

Labor Force Participation

In 1991, .s7.3~ of women 16 years and over were in the civilian labor force. (Bureau of Labor
Statistics, 1991).

Participation is highest among women aaes 35 throuah 44, with 76.6~ of these women in the labor
force. (U.S. Dept. of Labor, Bureau of Labor Statistics. "Employment and Earnings," Vol. 39,
No.1, January 1992).

Table 1:
Employment Status of the Clyilian Non-Institutional Population, Ale l' and Up

Year Female ClyWan Female ClyWan Labor Force
Non-lDstltutlonal Number Asa .. ol
Population (In thousands)

Population
(in thousands)

1965 66,731 26,200 39.3

1970 72,782 31,543 43.3

1975 80,860 37,475 46.3

1980 88,348 45,487 51.5

1985 93,736 51,050 54.5

1988 96,630 54,742 56.5

1990 98,399 56,554 57.5

1991 99,214 56,893 57.3
("Employment and Eanungs," 1992).

...

...

...

...

In March 1991, over 58~ of all women with children under age six and 74" of all women with
children between ages six and seventeen were in the labor force. (Bureau of Labor Statistics,
1991).

69% of all women in the workforce were in their childbearing years (ages 18-44) in 1991. (Bureau
of Labor Statistics, 1991).

Labor force participation rates for women of different races are nearly identical. In 1991, 57~ of
black women, 57" of white women, and 52" of Hispanic women were in the labor force.
("Employment and Earnings," 1992).

The majority of women work out of economic need. In 1991, nearly two-thirds of all women in the
labor force were either single (25"), divorced (12'1), widowed (4"), separated (4"), or had
husbands whose 1990 earnings were less than S17,500 (17.7"). (U.S. Dept. of Labor, Women's
Bureau. "20 Facts on Women Wacteristics of the Labor Force from the March 1991 Current
Population Survey," September 1991).



--- .......

2

UncmRloment

III

III

III

III

In 1991, the unemployment rate for all adult women was 6.3". In the same year, the
unemployment rate for all adult men was 7.0". ("Employment and Earnings, II Ianuary 1992)

Unemployment figures for minority women are continually higher than for white women. In 1991,
the unemployment rate was 5.5" for white women age 16 years and older, while for black women
the unemployment rate was 11.9", and for Hispanic women the rate was 9.5•. (·Employment
and Earnings," 1991).

Unemployment was 25.2% among black single-parent mothers with children under aae six. 'Ibis
was over twice the jobless rate for white mothers with preschoolers (12.8"), and sliptly higher
than the jobless rate for Hispanic mothers (21.1 %). (Bureau of Labor Statistics, 1991).

Among black female teenagers between the ages of 16 and 19, the unemployment rate in 1991 was
36.1 ". For teenage black males in the same age group, it was 36.5•. ("Employment and
Earnings," 1991).

WorldOI Wlyes

•

III

Between 1950 and 1991, the number of married women in the work force more than tripled from
8.6 million to 30.2 million. ("Employment and Earnings," 1992).

In 1991, more than half (53%) of women workers were married. (Bureau of Labor Statistics,
1991).

Table 1: Labor Force Participation Rates by AU Women and
Married Women by Ale of Children

Married. Spouse Present
Year All Womeo Total Children Cbildren

Aaes 6-17 Under 6 yn.

1978 47.6 50.2 57.2 41.6

1983 51.8 57.2 63.8 49.9

1987 55.8 63.8 70.6 56.8

1988 56.5 65.0 72.5 57.1

1991 57.0 58.5 73.6 59.9
("News" U.S. Dept. of Labor, Bureau of Labor StatIstICS, II and "Marital and Family

III

III

Characteristics· September 1991).

In 1991, 59" of married women worked outside the home in comparison to 25" in 1950.
("Employment and Earnings,· 1992).

On average, wives worked 32" more hours in 1989 than in 1979. Without the increased
hours and waaes of wives, incomes for 60 percent of American families would have been
lower in 1989 than in 1979. ("Families on a Treadmill: Work and Income in the 19805," Ioint
Economic Committee, January 1992).
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. BOMBhQ'. Maintained by WomcD

...

...

III

III

...

...

...

The number of households maintained by women has more than doubled in the past 30 yean.
In 1991, 22~ of families were headed by a single parent. (Bureau of Labor Statistics, 1991).

Of the more than 9.7 million single-parent families with children under qe 18 in 1990,
nearly 8.4 million were maintained by women. Women accounted for 86" 01 sinlle-parent
families, slightly below the 90" rate in both 1970 and 1980. (Bureau of the Census, 1990).

Single mothers are usually younger than single fathers. The average age of a single mother
is 32.7, compared with 36.' for single fathers. (-Single Parents and their Children,•
Statistical Brief, Bureau of the Census, 1989).

In 1991, 74~ of white sinlle-parent mothers, 70~ of black single-parent mothers, and ""
of Hispanic single-parent mothers were in the labor force. (Bureau of Labor Statistics, 1991).

The averaae family income (including any child support payments) for children living with a
single mother was $17,574, compared with 529,834 for single fathers and $47,989 for
married couples. (Bureau of the Census, 1990).

In 1990, the poverty rate for all families maintained by women was 33.4", while the
poverty rate for families maintained by men was 12.0". (Bureau of the Census, 1990).

Women maintained 52" of all families living below the poverty line in 1989. 73" of poor
black families, 47" of poor Hispanic families, and 42" of poor white families were
maintained by women in 1989. (Department of Labor, Women's Bureau, 1990).

WgeGap

III

...

In 1991, women working full-time, year-round, earned an average of 71 cents for every
dollar earned by men. Although this is an increase from the 1989 figure of 68 cents, the
change is mainly due to a recent decrease in men's wages. (National Committee on Pay
Equity, 1992).

In 1991, the median weekly earnings for women over age 16 were 5368, compared to $497
for men. (Bureau of Labor Statistics, 1991).
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Table 3: Median weekly earnlnp in 1991 of full-time workers by occupation and sex

Oeeupatlon Male Female

Managerial and professional specialty $7S3 $527

Engineers. architects and surveyors 8S1 719

Health assessment and treating 703 616

Lawyers and judges 1089 817

Technical. sales. and administrative support '09 3'0

Administrative support. including clerical 459 348

Service occupations 330 244

Precision production. craft and repair 494 341

Operators. fabricators, and laborers 387 273
(Bureau of Labor StatistiCS. 1992).

... Men at all levels of educational attainment have traditionally earned more than women. In
1990, full-time female workers with colJege degrees earned, on average, $28,316, while
male college graduates averaged 543,808. (Bureau of Labor Statistics, 1990).

Table 4:
Median Eammp 01 Year-Round, FuD-TIme Workers by Edueatlonal Attainment, 1990

Level of Education Men Women
White Black White Black

Elementary $16,901 $16,961 $11,826 $11,364

Some high school 21,048 16,752 14,010 13,643

High school graduate 26,526 20,281 17,552 16,531

Some college 31,336 25,834 21,547 19,922

College (4+ years) 41,661 32,325 29,109 28,094
(Bureau of the Census, 1991).

...

...

...

Of the 5.6 million hourly and salaried workers who earned minimum wage or less in 1991. nearly
two-thirds (6595) were women. (Bureau of Labor Statistics, 1991).

Differences in skill and experience between women and men account for less than half the wage
gap: 27" of the gap for non-high school graduates, 23" for high school graduates, and 47" for
college graduates. (National Committee on Pay Equity, 1989).

Women'5 lower earnings cannot be explained by work interruptions. although women do have more
interruptions from work than men. Female-male wage ratios are Virtually the same for those
workers with no interruptions as for all workers. (National Committee on Pay Equity, 1989).
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• At least half of the difference between men's and women's earning is attributable to discrimination.
(Testimony of Heidi Hartmann, PhD, Institute for Women's Policy Research, before the House
Education and Labor Committee, February 27, 1991).

Occupational Sca....tiog

•

•

• 17 to 30WI of the wage lap between men and women is due to the over-representation of women in
certain occupations. (National Committee on Pay Equity. 1989).

In general, the more women employed in a certain occupation, the lower the pay. Ac:c:ordina to a
1986 National Academy of SCiences study, every additional percentage point of the female
population in a specific occupation is associated with a loss of $42 in median annual earnings.
(National Committee on Pay Equity, 1990).

Despite progress by women in entering occupations predominantly held by men in the put, the
overall labor market remains sharply segregated by sex. Half of all year-round fuD-time female
employees worked in just 19 out of a possible 503 occupations classified in the 1980 census.
("Women in the American Economy," 1986).

Table 5: Proportion or Female Workers In Selected Occupations, 1975, l,a5 aDd 198'

nt of

Occupation Women as Percent or Total Employed
1975 1985 1991

Architect 4.3 11.3 17.3

Child care worker 98.4 96.1 96.0

Computer programmer 25.6 34.3 33.6

Lawyer, judge 7.1 18.2 18.9

Mail carrier 8.7 17.2 27.7

Physician 3.0 17.2 20.2

Registered nurse 97.0 95.1 94.8
cau of Labor StatiStICS, 1m, 1991; and "Facts on Working Women," U.S. lJ~panme(Buf

Labor, Women's Bureau, No 90-3, October 1990).

• Half of all black (53.8%) and Hispanic (S1.3%) women workers were in clerical and service
occupations in 1991. (Bureau of Labor Statistics, 1991).

• Women and girls continue to be enrolled in education and training proamns that prepare
them for low-wage jobs in traditionally female occupations. 70Wl of female secondary school
students are enroUed in programs leading to traditional female jobs. ("Women and Work, It

National Commission on Working Women of Wider Opportunities for Women, 1990).



· .

6

Womca IDd NontraditIonal OccuJII'QN

*

*

*

In 1988, only 9'1 of all working women were employed in nontraditional occupations, which
are defined as those jobs in which 7S~ or more of those employed are men. (·Women and
Nontraditional Work," National Commission on Working Women of Wider Opportunities for
Women, 1990).

Women in nontraditional jobs earn 20~ to 30~ more than women in traditionally female
jobs. ("Women and Nontraditional Work," 1990). However, women who work in the same
occupations as men still do not get equal pay:

Table 6: Wale Gap In Nontraditional Occupations

Occupation Women's Wale Men's Waae WaaeGap

Police and Detective $483 SS50 12~

Motor vehicle operator 328 412 20~

Mail carrier 547 587 7~

Construction worker 394* 480* 18"
(Bureau of Labor SlahStICCS, 199J) *Flgures for I~

In 1986, little more than 9" of all females who were enrolled in classroom training under the
Job Training Partnership Act (JTPA) were trained for nontraditional jobs. ("Women and
Nontraditional Work," 1990).

Wgmen ID Pad-time Work

*

*

*

*

*

In 1991, an average of 13.6 million women worked part-time, accounting for more than two­
thirds of aU persons on such schedules (Bureau of Labor Statistics, 1991).

26~ of women in the labor force worked part-time and 74" were employed full-time in
1991. ("Employment and Earnings," 1992).

The female rate of involuntary part-time work -- part-time workers who would prefer full­
time hours -- is 44" greater than that for men. ("Short Hours, Short Shrift; Causes and
Consequences of Part-time Work," Economic Policy Institute, 1990).

The average part-time worker earns only 6O~ of the hourly wage of the average full-time
worker. 22~ part-time workers are covered by employer sponsored health insurance,
compared with 78~ of full-time workers. ("Short Hours, Short Shrift," 1990).

One in six part-time workers has a family income below the poverty level, compared to one
in 37 year-round, full-time workers. ("Short Hours, Short Shrift," 1990).
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SUMMARY OF FINDINGS
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GEOGRAPHIC CHARACTERISTICS

Table A. PercentI~ 'orm of 0IgIn1-.
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1987 ECONOMIC CENSUE

TableB·===~_r..,

TerM In number of fIrmI (284,812) but WU MCOnCI In
NCIIpta with PO bIIUon. New Yortc aCCCUIIId for 8.1
percent of aU women-owned flrmI but 10.81M1oent of their
f'8QIIpta.

Table C Ihowe the 10 metrapoIItIn ......ca1 ..­
(MSA'a) wIh 1he IIrgeet number of WOIMftoCIWned fIrme
and compna the firms and receiptlin .... MM', with
the number In their~ ..... ThIie 10 MBA·,
account for 20 pwcent 01 the total IUftIMr of WOIMfi­
owned IrmI In 1he United Statea Md 26 percent of the
grOII recelpte.

LEGAL FORM OF ORGANIZAnoN
The~ of WOI'tIIftooCNIM tIrmI opel'" u IndI­

viduII propItetorIhIpIln 1887 (3,722,544 or 10.5 peroent,
doWn from 91.15 percent In 1812). ThIeP'P ICCOUnt8dfor
29 percent of .... ,..,..~ to ....7 peIWIIt In
1882. Of Ute tDtaI number of firma, 1"780or 3.1~
... peI1MnhfpI, accounIng for 10.& ...... of gnJII
naIpta. PartnnhIpe aoc:cJI.IMd far 15.1 PIft*It of fie
women-owned tkmIlnd 11.8 percent of IIR* IWAIpta In
1982. Subch8pter 8 corporatIonIlCCDIdId for only 5.7
percent of the total~ of firma but IC).& PIfI*rt of
groee receIptI. ThIe Is up from 3." peronof the Irmalnd
30.4 percent of groII r1lCIIpt8 In 1882. (See the fht
P8fI8'8Ph of the Summary of FIndIngL)

1lZE00FIRM
WcNMn-owned fIrme with PIId ~

far 115 percent of the total number 01trme Ind80.5 peR*11
¢ QI'OII"" There __ 2.837 firma with 100 employ.
.. or more which IICCOUtIted for 153 bIIon In aroer
NCIIpt8 (19.2 P8ft*1t of the IOtaI reoelpte of~
firms).

&0
10.4

101.4
4.1

AlU.a.
firma

55.'
18.1,&,
(NA)

INDUSTRY CHARACTERIS'nCS

~tIrme Inci .Mld 157.15 pelcent:tom2.812.821
in 1812 to 4,114,787 In 1887. AeoIiptIIncN••d 183
percent tram ".3 bRIlon to $278.1 bIIton. At ..... pM of
the~•• can be aartbuted to a ohanIe in 1R8 .......
tiona which gave tax Idvantagea to buIfnIeI ftrmI-.g u
dJchapter S corporatianI. Many tIrmI changId their farm
of 0WIWIhlp from pet1nerIhIpI and other IdndI of carpo­
ratione to aubchapter S corpoIIIlonl for the tax .......
11* ,.".. In artIftdaI IncreIMI In tobII~
firma .. ..,. ..WOfI18I"I-CJWI subchapter S corporations
bacauIe other corporations are not Incfuded In .. uvey
unMne.

See IMI8 A for • cornparl8on of the Incruee for
wcmen-owned firma and lot an U.S. firma.

In 1881 the majority of WOfI18I"I-CJWI firma were con­
Clftlt'Dldln....-viceIncUIrie&""~1lClCOUr*d
for 55.1 percent of d women-owned flrl11l but onty 22
percent of woa receipta. The next ..... concentration
of wcmen-owned firms wu In retail ndewith 18.4 percent
of the firms and 30.7 percent of the receipts.

The 10 Industry groupe accounting far the ......doIIIIr
volume of receipts for women-owned firma In 1887 are
eummartzed in tabfe B.

~~ .........,.. ..
~ 8 oarporatlon .
0Iw ClOIpoI'IIIone .

CIIIfomia hid the .....t numberof finM (1511,121) and
I'8CeIpta (131 biHlon), eccountJng for 19.5 peroent of all
women-owned fInnI and 11.2 percent 01 tMIr NCIIpIL
TerM had the I8COf'Id largest number of fIt'ma (288,138)
but ranked eIxth In recefptI with "3." bUon. eccountJng
for 7.2 percent of .at women-owned firms bUt onIV ".8
percent of their receipts. New Vork we8 eIIghtIy behind

2 WOMEN-OWNED .usa....


